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By Ollie Sadler, LST
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%g}} e ? %OQ%? ng %@f % New Employees

EMPLOVEE ANNTVERSARIES

ONE YEAR
Kasey Carmell —11/29/10
Jessica Carter —12/21/10

Karl Ferry —12/20/10
Kathleen Kras —10/20/10
Tina Orr —11/29/10

TWO YEARS
Robert Harrison —11/16/09
Angela Schnuriger —10/19/09

THREE YEARS
Samantha Garrett —11/21/08

FOUR YEARS
Robin Harrison —12/10/07
Brian Scott —11/27/07

SIX YEARS
Cathy Dunlap —12/19/05

EIGHT YEARS
Betty Matthews —10/13/03

NINE YEARS
Brenda Workman —11/25/02

TEN YEARS
Marsha Headrick —11/26/01

TWELVE YEARS
Mike Robinson —12/9/99

FOURTEEN YEARS
Lacy Roberts-Eisenbath —11/26/97

SIXTEEN YEARS
Melody Peterson —12/6/95

Reminder to full-time staff ..... Vacation accrual is
increased after the following years of service:
One; Five; Ten; Fifteen and Twenty Years

It is your responsibility to notify the Business
Manager in writing when you qualify for an increase.
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Donna Jacobsen

H&S Chairperson D IS'[I’aC'[Ed D I’IVI ng

What is Distracted Driving?

There are three types of distraction:
Visual — taking your eyes off the road
Manual — taking you hands off the wheel
Cognitive — taking your mind of what you’re doing

Distracted driving is any non-driving activity a person engages in that has the potential to
distract him or her from the primary task of driving and increase the risk of crashing.

While all distractions can endanger drivers’ safety, TEXTING is the most alarming be-
cause it involves all three types of distraction.
Other distracting activities include:

Using a cell phone

Eating and drinking

Talking to passengers

Grooming

Reading, including maps

Using a navigation system

Changing the radio station, CD or Mp3 player.

Did You Know?
Research on distracted driving reveals some surprising facts:
20 percent of injury crashes involved reports of distracted driving.
Drivers who use hand-held devices are four times as likely to get into crashes serious
enough to injure themselves.
Using a cell phone while driving delays a driver’s reactions as much as having a blood
alcohol concentration at the legal limit.

Remember our policies and procedures when driving for work:
All individuals occupying the agency vehicles must were seatbelts.
While driving for work you should not use cell phones, consume alcohol or smoke.
To ensure safety of our clients, staff should never leave a running vehicle unattended.



Several staff have completed all the courses and have been reimbursed $50 for =
courses completed. This program may only be available through the end of = %
2011...so0 if you are interested - don't delay! \gj

If you are a non-degreed staff & are interested in becoming a CDS Gradu-
ate...see Susan Mudd for details! You can leave her a message at ext. 134 or email her at
susan@macdds.org.

During 2011 the following staff have completed all the on-line coursework for the College of Direct Sup-
port: Kasey Carmell, McKenzie Shannon, Jennifer Gundy, Jessica Hamilton, Robin Harrison, Kathryn
Lewis and Nancy Wright.

Community Opportunities Received LCCOA's
Community Partner Award
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Now through the end of December, if you wish to make changes (add/drop members from existing
Medical, Vision or Dental), NOW is the time to do so by scheduling an appointment with Angela
Hager!

Our Medical & Vision coverage rates will remain the same for 2012. Our Dental rates will slightly
increase as coverage has been improved to cover all dental X-Rays 100% as outlined in benefits.

If you choose to add dependents (spouse/children) to your coverage, the monthly premiums will
be deducted through payroll deduction split evenly between the 2 pay periods during the month.
You can have dependent premiums deducted from your check before Federal taxes are deduct-
ed, which will lower your taxable income.

2012 Dental Rates: 2012 Medical Rates: 2012 Visi__on Rates:
Employee (agency pays 100%) agency pays 100% agency pays 100%
Spouse $30.35 $488.03 $5.64

Children (to age *26) $29.75 $288.56 $6.23

Family $55.87 $547.41 $13.56

If you are not making changes to your coverage, you do NOT need to schedule an
appointment —renewal will be automatic.

To schedule an appointment to make changes to your medical, dental or vision plan contact Ange-
la Hager at 462-7695 ext. 101.

AFLAC is separate from our group health benefits and the open enroliment period for AFLAC,
effective January 1st, is now through the end of December as well.

Our AFLAC representative will be at the main office on December 13th. To make changes to your
AFLAC coverage, contact Joan Story at 462-7695 ext. 112 to schedule an appointment with the
representative.

*Eligible children can stay on parent’s coverage to age 26 as long as they do not have available insurance coverage
through their own employer. Marital status does not exclude age eligible children from their parent’s coverage.
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Upcoming Trainings & Events

Please remember—if you are scheduled to attend a pa  id training/in-service you are
required to attend just as you are for a regular sc  heduled shift.
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By Cindy Stanek/Shawna Fair, CST
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TAM Update

As the Christmas Season is upon us, we would like to take this opportunity to let you
know of a need that is close to our home and hearts. Brian Scott and Gina Dunard have
been working for many months with a client in our Supported Employment and Case
Management programs to find a job. Unfortunately, he experienced a significant setback
when he became seriously ill. He has since recovered, but has yet to find work. He and
his girlfriend have a new baby and 4 year old son They are struggling just to get by.

As an agency we have “adopted” them for Christmas. Their needs are listed below. Any
help would be appreciated.

Needs:
Pots and pans, towels, diapers, Wal-Mart cards or gas cards.

Baby — (girl) -5 months old — size 6-9 months; any age appropriate toy.
Boy — 4 — size 5-6; skateboard, wrestling related items

Mom — size 3x

Dad — size 2x shirt, 38 jeans.

If you have any questions or need additional information, please feel free to contact Gina
Dunard or Brian Scott. Please have items to either Brian or Gina by Decemb  er
19", Thank you for helping this very deserving family.

Employment Services Update

The Employment Services team has expanded, we are happy to welcome Danielle

Gerhard as a Job Consultant/PA staff and Joe Rothweil as our newest Job Consult-
ant. Joe worked previously in Employment Services and we are happy to have him

back on the employment team.

Joe Rothweil, in conjunction with the Troy Chamber of Commerce, launched Project
Employment in November. Joe hold workshops at the Troy
Chamber office the third Thursday of each month to assist job
seekers with search tips, resumes, and online applications.
The workshops are free.

@ @
~ | For more information regarding Project Employment, contact Joe
Rothweil at 462-7695 ext. 144.




VWhat's New In
Residential Services”?
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By Tom Wehmeyer
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TEAMWORK EXCELLENCE NOMINATION FORM

Fill out this form to nominate a team (i.e. Admin. Support Team, Hackberry Ct. Team,
Case Management Team, etc.) for the Quarterly Teamw ork Award. One team per quarter
will be selected from nominations submitted. Each t eam member will be given individual
“Teamwork Awards” -a group award will be kept in th e administrative office area.

Team to be nominated:

Team Members (list all):

Person Nominating (your name):

Reason for nomination (be as detailed as possible):

Signature Date

Please remember -you cannot nominate your own team!
|



